
vrEWS OF TELANGANA CTRCLE tN ONLTNE CTRQLE SEQBETA8IES_MEEI|NG

1. orq.set u nion after implementation of Bus a concept:- As
regards organizational setup after implementation of Busrness Rrea concept a
suitable constitutional amendment may be proposed in All lndia working
committee and a suitable decision may be taken

2) Reporting of actual figure of membership rn the circle based on Aug 2020
salary.- The total memberslrip in Telangana Circle is 442.

3) Financial status remittance of union subscription:- Upto date remittance
received as on August 2020.

4) Grievances .- Grievances of employees are being taken up by the
Secretaries at Branch, District, Circle level and being resolveci amicably.

5) Role of management with recognised unions:- ln many issues the
managen]ent is not taking the recognized unions in to confidence in
resolving issues and decision are taken unilaterally and in some cases only
uniorr that is the first rnajority union is being consulted leaving our uniop
aside and thus showing biased attitucJe to words our union. As such the
case may be taken up at the Director (HR)/CMD level.

6) AUAB programme on 1st Oct 2020.- Will be implernented as per call given
by AUAB on 1't October

7) Any other item with permission of the chair:-

A) I)tllicr ol'leasing ttLtt lancls ancl brrilrling.s o1'tlSNL:- '['lr,:: polic-r \\as lrot tiiscLrsscc]
rritlt tlre I'ecognizcci t.tnirttrs ancl issucd unilaterallr, br the nranagenrcnl. accorr]ipq to
tile above policl'thc renl ot'thc cicpartnrelrtal qual'tcrs to be leaserl out i r.entcd 1o
serVil.tg / retd. tlnrplol'ees is too hir:h anci unbearable to the ernplo\,ees and pepsiopcrs
ot'llSNl. as srtch the sartte tttav be discLrssetl u'itlr lhe recognizecl unior.rs arrcl revieu,ecl
so as to avoicl hardship to the entltloyees / ltcnsioner.s.

[]) []trsincss Area concept:- ()n irrplcnrcntation o1'the [lr-rsiness i]rca conccpt" tlrere is a
clans,er ol'total erosittt.l ot'lanci line rtncl broaclbancl conrrections totallr rlLrc to llick ol'
supervisiorl alrcl tllrtttitttrirrq since Ilcacl ol'the llLrsiness area uill rrot bc lrrailablc lirr.
rlltltlitol'irlg the tvorlis lirrlhg'the.iobs oi'prulision of'lanci linc ancl []roatlbancl
ctlllnectitltrs riill be oulsoLlrcecl thcir br catrsirrrt liicli ol'sr.rperr,,ision b_r thc. llS\1.
etltlllo-recs uhich causes lot o1-clunragte to thc IlSNL ancl also qilcs scope firr
co|rr-tlltiorl arlci irr tlte orgarrizution anci hence thc sarle is torallr opposerl b1 oLir.
('i rc I c.



C)

D)

E)

Ll)

I)

F)

Pay,nrent olrentairring piirl o1'I:xgratia:-'l-he parnreni I.nav be clone br ettcl o1'this

rronth b1,'securing the requirecl intblnratiort on \\ar foot basis ancl irt cases t,r'ltc'r'e Iro

pa)'nrent of Ex-eratia is nracle clue to pencling disciplinarv cllses llli:l\1 be paicl

provisional pension ar-rcl alst'r in cases u,here tlte parl o1'exgratiit / I-eave encashnlent is

uilh helci clue lo penciing clisciplirrar'1'/ corrrl cases r,i'hich are lrot cotrnectecl lo the

departnrent in an1 u,a1. ntal'be releaseci.

Payrnent of Lil'e l-inre Subscription lbr obtaining CGI{S Carcl:- Pit} t.nent o['Li1'e l'inre

Sr-rbscri ption 1br obtaining CCIIS Carcl b1'thc retirees nr1'be ilisper.rse'cl uith ancJ a

paper acl.] Lrstnrenl tray Lre rione rlith the clirectolale ot'Meclical & llealth scrr'icc's ttr

avoicl llnancial bulclen on both BSNI- as ncll as the retirees.

Parnrent ot'salaries in tinre:- It nral be ursLrrecl that the Salal'ies o1'servirtg entplorecs

are paicl on tlte lasl riorliing clar o1'thc nronllr. l'ire sartte tttar lte tal.ctr ttll riith
nrarlagcr.nenl r'i gorouslr .

Concluct o1'LlCl [: [rarrs:- Corrduct oll-lClr cxnnrs fbr pt'ontolittrt iiortt Circlup'D'
ciicire to TT. l-T cadre to.lL, cadre and'l'OA Caclre to Sr.-fOA caclre. tite issue mar lre

tal<en Lrp rvith GM ILecrLritnrent Corporate olJlce {or initiation olthc isstlc.

C) RecrLritrxent ilr Croup C & D ciiclre:- In the bacligrolutcl ol'large nttrnber ot'Croup C

& D erlploy,ees takins VIIS-1019 the issue o1'liesh recrutitrrent nrii] be talien up riith
GM Reclr-ritnrent. (iorporate olllce lbr initiittion ot'the issue .

Cunducl olL-CM in all SSA's.- InspiLe o1'givirte not.ttinatiot'ts ancl stthrttission o1'

agencia the I-CN1s not being conclrrclerl in the SSA's hence it retliresi!'cl ltl caLtse to

issue instrr-rctior.rs lionr Corporate ol'llce titr cotrtlttct ol'l.CM's regltlallr.

Inclusion of AIC-l'EtlA irr ALiAll:- It is proposecltlral the AIC-l'EOA u.hich is

enrergecl as ma.lolity'Association ma1 be inclr-rclecl in the AL-lAB ancl talien alone irr

allthe calls ancl clenronstrations gii,en b1 AUA13 to rrainlain t.ltlit)'iltttoltg thc

t-jnions/Associ ltliorrs i n U SN l-.

ey9e2
Circle Secretary,
'l-elringana Circle

On behalf off Telangana Circle Corn. V.l(.Muthu, All lndia Permanent Invite, Com.

l.Satyanarayana, ACS, Com. G.Krishna Reddy, ACS and Com. N.Venkateshwar, ACS, participated

in On Lrne Circle Secretaries meeting held on 25.09.2020.


